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REDI theme Notes on current 
position – feedback 
from self-
assessment 
participants

Action Detail

CULTURE    

Your organisation 
has invested time 
and resources to 
embed REDI 
principles in your 
processes and 
policies

   

Start the 
conversation

   

Embed 
commitment

   

Develop a vision    

Review progress    

Self-reflect    

PRACTICE    

Your organisation 
has improved its 

   



practice following 
REDI for Change 
principles

6. Train staff    

7. Safeguard staff    

8. Communicate 
consciously 

   

9. Participatory 
delivery

   

PEOPLE    

Your organisation 
demonstrates a 
commitment to 
REDI principles 
through its people.

   

10. Recruit 
consciously

   

11. Pay people 
appropriately

   

12. Represent your 
place
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