SHROPSHIRE GOOD FOOD
PARTNERSHIP

RACE, EQUITY, DIVERSITY &
INCLUSION IN FOOD NETWORKS

REDI for CHANGE SELF-ASSESSMENT SCORING

REDI theme What progress have we made? Our ability to make more progress
1- 10 (no progress — good progress)  1-10 (not able — able)
CULTURE
AVERAGE AVERAGE

PRACTICE



PEOPLE

11. Pay people
appropriately

12. Represent
your place

REDI ACTION PLAN

REDI theme Notes on current Action Detail
position — feedback
from self-



CULTURE

Your organisation
has invested time
and resources to
embed REDI
principles in your
processes and
policies

PRACTICE

Your organisation
has improved its
practice following
REDI for Change
principles

PEOPLE

Your organisation
demonstrates a
commitment to

assessment



REDI principles
through its people.

11. Pay people
appropriately

12. Represent your
place

www.shropshiregoodfood.org




